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Fuelled by growth in emerging markets 
such as China and an increase in compe-
tition on a global scale, the need for exec-
utive education is now higher than ever. 
In an increasingly global world, WholeR-
en understands that corporate training 
in conjunction with cultural training is 
what the companies of today need and 
works closely with partnered U.S. institu-
tions to provide top-quality holistic exec-
utive learning programs for rising inter-
national businesses. 

World-Class Learning for 
International Leaders

WholeRen identifies emerging business-
es in China and brings their executives 
to the U.S. for higher education training 
programs with our educational partners. 
We work closely with our educational 
partners to help them foster internation-
al connections, establish an influential 
alumni network, and develop prestigious 
international programs.
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Talented and Diverse Team

Our multicultural and multilingual tal-
ents enable us to accurately coordinate 
with our partners and translate cultur-
al expectations

International Market Access

Our offices across China and channels 
of communication in the international 
market allow us to bring in a slew busi-
ness professionals from overseas

Nationwide Partnerships

Our 7 local offices and nationwide pres-
ence in the U.S. has accrued a wealth of 
experience working closely with part-
ner educational institutions

Professional Experience

WholeRen is ARIC certified and has 
over 7 years of professional experience 
helping over 3,000 students come to the 
U.S. to study

Identifying Program Goals: Our multination-
al and multicultural organization is uniquely 
suited to identify the needs of our internation-
al and educational partners.

Developing a Plan: Once we gauge the needs 
and expectations of our partners, we develop 
a plan specifically focused on helping them to 
achieve their goals.

Educating Future Leaders: After the plan has 
been laid out, we work with our partners to en-
sure that the education provided is in line with 
our training objectives.

Assessing Training Outcomes: Throughout the 
program, we continually assess its strengths 
and weaknesses in an effort to provide contin-
uous improvement as the program progresses.

FESCO
Beijing Foreign Enterprise
Human Resources Service Co., Ltd

●● One of the largest  HR and Training 
Corporations in China
●● 10,000+ Corporate Clients
●● 200,000+ Executive Members

AFCA 
The Asian Financial 
Cooperation Alliance 

●● A cross-regional organization with 41 
small to medium sized banks 
●● 15,000,000,000,000 invested in AFCA by 
its members

CITIC BANK
China International Trust 
Investment Corporation Bank

●● One of the Top 10 banks in China 
●● 1,400+ outlets nationwide
●● 6,000,000,000,000 in total assets

JSREA
Jiangsu Renewable 
Energy Association

●● China’s leading industrial and  renew-
able energy association
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